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At this time last year, McMaster launched its EDI Strategy. Now, one year into our 2019 - 2022 EDI Action 
Plan, I’m pleased to be able to share the progress that has been made across all four areas of priority 
identified in the EDI Framework for Strategic Action. 
 
We have accomplished the following short-term priorities of the Action Plan: 

• established a web presence for the EDI Strategy  
• articulation of commitment to EDI and inclusive excellence in the President’s Message on EDI 
• launched EDI Steering Committee and eight Implementation Teams 
• launched online Inclusive Teaching and Learning Guide  
• launched Employment Equity Facilitator Program to support all hiring processes 
• developed and now delivering standardized search committee training including content on 

unconscious bias and processes to address systemic inequities that can be arranged by completing 
a Training Request Form 

• enhanced presentation of Employment Equity Census Report to include intersectional data, data by 
faculty rank 

• revised McMaster’s Sexual Violence Policy and the Discrimination and Harassment Policy 
• revised McMaster’s new Faculty Recruitment and Selection Policy, officially taking effect July 1, 

2020, and produced a companion Handbook to guide search committee chairs the Policy includes 
an accountability mechanism, requiring the completion of a Search Summary Form to track search  
processes and outcomes 

• established an Employee Resource Group for Black, Indigenous, and People of Colour (BIPOC) Staff 
• invested in dedicated leadership and administrative coordination to strengthen African and African 

Diaspora Studies  
 
We are also progressing in the following short to mid-term priorities of the Action Plan: 

• developing expanded Student Diversity Census to be launched in the fall of 2020 
• analyzing data collected from an ethics approved research study on the Integration of EDI and 

Inclusive Excellence Principles and Best Practices in Faculty Hiring processes, using the faculty of 
science as a case study  

• reviewing McMaster’s Accessibility Policy  
 
An EDI Strategy Steering Committee was established in the fall of 2019, and several Implementation Teams 
were initiated to advance the 2019 – 2022 EDI Action Plan objectives. Faculty, staff, and students looking 
for more information about the EDI Strategy, Steering Committee, and Implementation Teams, or interested 
in supporting these efforts are invited to contact the Equity and Inclusion Office Executive Assistant, Joan 
Johnson, at jdjohnson@mcmaster.ca. 
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